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Name: lubna mohammad Almuhtadi 

Date of birth: Sep. 23. 1987 

Place of birth: Maan-Almoqarieh-Jordan 

Marital Status: married 

Religion: Muslim 

Nationality: Jordanian (9872055158 D) 

Address: Jordan-Maan-petra 

Phone Number: (00962-77-8889990) 

E-mail: kh_selva_1986@yahoo.com 

Languages: 

Arabic (Native language) 

 

English, reading, writing, speaking (very good) 
 

 General Secondary Certificate– Scientific Stream (2005) 
 Bachelors of Nursing Science. From University of Jordan (2010) 

 Master administration of nursing. From University of Zarqa University (2021) very good 
 

 
 

 Staff nurse in Istiklal Hospital from Sep.2010 to Fep.2011 at ICU ward. 

 Head nurse of Operation ward at Ministry of Health Hospital Majesty Queen Rania Al- 

Abdullah ( 2011 – until now) 

 
 

 

- Basic Life Support (BLS) 

- Advanced cardiac life support (ACLS) 

- ECG analysis and interpretation. 

- The Importance of Family in Patient Recovery by the American Nurses Credentialing Center 

mailto:kh_selva_1986@yahoo.com


Duties and Responsibilities 

- Preceptor leadership and the nursing practicum (TOT) from JNC. 
 

 

 

 

 

 Ability of education and guided the following topics: adult health nursing (medical and 

surgical); fundamental of nursing; physical assessment and examination; principles of 

pharmacology; principles of pathophysiology; health promotion; and research methods in 

nursing. 

 Prepare appropriate materials and learning activities for nurses to achieve the learning 

outcomes of each ward 

 Orient nurses to the clinical unit. 

 Select appropriate learning experiences for the assigned nurses group(s), i.e., 

client/patient assignments and planning clinical conferences. 

 Observation of the nurse performance, guidance of the students’ performance, review of 

procedures and principles as necessary. 

 Evaluation of nurses’ clinical performance in writing on a weekly basis and verbally, as 

needed, on an individual basis, including written feedback on the following: 

- nursing Care plans 

- Specialty rotation papers (when assigned) 

 Documenting clinical observations and/or any appropriate incidents which may occur 

during the clinical experience. 

 Consulting with nurses individually and/or in groups to: review and/or evaluate 

progression towards clinical outcomes and identify teaching strategies that could be 

reinforced or adjusted. 

 Construct and administer tests, clinical evaluation forms, and/or other means, for 

measuring nurses learning. 

 Maintain any nurse records appropriate to regular Hospital procedure and assessment 

practice. 

 Maintain a cooperative, positive relationship with the staff on any unit of the healthcare 

facility assigned to facilitate the optimum clinical environment for the nurses. 



Articles Published 

 Maintain effective, on-going communication with the Lead Instructor (and/or Director of 

Nursing Programs if appropriate) concerning nurse progress and/or concerns. 

 Attend all course team meetings. 

 Arrange and complete an orientation with the clinical site unit manager to learn the 

assigned clinical unit and meet the mandatory requirements of the clinical site. 

 Attend meetings required by the Hospital Director , Head of Nursing, as necessary. 

 Contribute ideas and energies to cooperate and actively participate as a team member 

with Hospital in carrying out activities of the department. 

 Continuously improve teaching effectiveness through professional growth. 

 Participate in various committees determined by the head of nursing and director of the 

hospital (Committee for infection contol and the Committee for Continuing Education 

for Nursing) 

 
 

1. Surgical nursing. 

2. Operation Nursing Room 

3. End of life care. 

4. Palliative and hospice care. 

5. Cancer Pain Management. 

6. Nursing education and administration. 

7. Quality patient care. 

8. Management sign and symptom of cancer and their treatment 
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