FAHAD BIN SUlTA\' UN1VI LRSIIY

Employment Contract

This Agreement is made and entered into this / /

correspondingto / /

1

2

by and between:

FAHAD BIN SULTAN UNIVERSITY, a limited
liability University with commercial registration
number 3550020210 dated 23/04/1424 H the city of
Tabuk and having its registered address at Tabuk /
Jordan Road - Al Sanabel Circle, represented by Dr.
Abdullah Ibrahim Hussian, in his capacity as
“University Chancellor” or his representative
(hereinafter referred to as the “Employer” or "FBSU");
and

Saudi nationality, holding ID No. )
Place of issue: , Date of Issue: / /, with
mailing  address  at: _ . ,

, Building No. ( )
and E-mail address: ,

(hereinafter referred to as the “Employee”).

The parties hereto agree to the terms and conditions
stipulated herein as follows:

1.
(a)

)

Appointment
The Employer hereby engages the Employee and the
Employee agrees to work as a

2

In such capacity, the Employee shall perform the duties
in the job description set and such additional duties as
the Employer may assign to the Employee from time to
time.

(b) Employment hereunder is conditional on the
Employee's (i) obtaining all necessary medical
clearances; (ii) Obtaining all necessary approvals from
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FAHAD BIN SULTAN UNIVERSITY

2.

Monthly Salary

(a) The Employee's base monthly salary, which includes pay

(b)

for each and every day of the month, including the
Weekend (as defined in Article 8 below) and holidays
is SR ( ) per month.

The Employee's monthly salary plus any other
allowances or payments minus any deductions shall be
paid monthly on the first week of each month (in
accordance with the Gregorian calendar).

Contract Status: (Single /Married) .
Period of Employment

Employment will begin on

S

provisions regarding the termination of employment

and, subject to

contained in this Agreement, the period of service shall
be definite for one Gregorian year. The period shall be
automatically renewable unless either party notified the
other in writing of the intention not to renew one month
prior to the expiry. The Employee shall, however, be on
probation for the first three (3) Gregorian months of
employment, and such probation period may be
extended for a similar period by both parties written

approval.

L

The Employee undertakes to comply with all policies,
directives and instructions issued by the Employer and
with the laws, regulations and customs of the Kingdom
of Saudi Arabia. The Employer shall have no
responsibility for any penalties or liabilities incurred by
the Employee due the Employee's violation of such
laws, regulations and customs.

No conflict of interest

The Employee represents and warrants that he has not
entered into any previous or contemporaneous
agreements which may be in conflict with the terms and
conditions of this Agreement, or which would preclude
the Employee from fully performing his job
responsibilities for the University.
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8.
(a)

(b)

9.

\Empl:/%g/mj not compete with the Univers V'S

employment, and the Employee will not disclose to the
University or induce the University to use any
confidential or proprietary information or material
belonging to any previous employers or third parties.
The Employee further agrees to conform to the rules and
regulations of the University.

her Emplovimen rik

In accepting employment hereunder, the Employee,
undertakes (i) that he will not engage in any other
business or employment and (ii) that he will not for any
reason whatsoever engage in any strikes or other labor
disputes or take part in any industrial, political or social
dispute or action involving the cessation or withdrawal
of the Employee’s labor.

Confidentiality / Intellectual Property

The Employee must not make use of, divulge or
communicate to any person (other than with proper
written authority) any of the trade secrets or other
confidential information of or relating to the business
and the financial affairs of the University or its branch
or any other direct or indirect subsidiary or affiliated
companies or firms or any of their clients or suppliers,
including (but not limited to) details of clients, product
details, technical information and data, prices,
discounts, or terms of business which the Employee
may receive or become aware of as a result of his
employment. This obligation of confidentiality will
continue to apply for two years following the
termination (for whatever reason) of the Employee's
employment. Further, the Employee will also be
required to comply with the terms of any University
policies relating to the protection of confidential
information as amended from time to time.

all work made for the Employer or in relation to the

Employer's work shall be the property of the Employer.
The Employee may not use any of the said documents
or works without the Employer's written consent. Such
obligation shall survive the termination of the
employment

Non-compete

The Employee agrees that during his employment with
the University and for two years thereafw
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FAHAD BIN SULTAN UNIVERSITY

10. Mutual remedies

All of the rights, duties and obligations between the
University and the Employee as set forth in this
Agreement are in addition to those provided by
applicable law and none of the remedies specifically
provided for in this Agreement will preclude either the
Employee or the University from pursuing additional
remedies available to either of the parties.

Working Hours

The working hours under this Agreement willbe (____)
hours per week and ( ) are the
days off. The University reserves the right to adjust the
working hours as required for the interest of its work.

12. Holidays

The Employee will be entitled to days off for public
holidays in accordance with the Saudi Labor Law. If
the Employee is required to work on a holiday, he shall
be entitled to payment for every hour actually worked
on such holiday in accordance with the Saudi Labor

1.

Law.
13. Annual Vacation

In addition to public holidays and other paid leave
requires by the Saudi Labor law, the Employee will be
eligible for a vacation consisting of ( ) calendar
days per year of employment in Saudi Arabia. The
Employer shall have the right to specify the starting date
of the Employee’s annual vacation as dictated by work
requirements. The duration of the vacation and other
compensation are calculated in proportion to the period
of work in the year.

At the expiry of every vacation the Employee will be
required to commence work at his work location.

14. Transportation Allowances

The Employee shall be entitled to receive transportation
allowance of ( ) Saudi Riyal per month.

Social Insurance
The Employer shall pay directly to the General

15.
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FAHAD BIN SULTAN UNIVERSITY

16.

17.

18.

(a)

salary only to the extent that the Employer is required
or permitted to do so pursuant to the rules and
regulations of GOSI.

Medical Insurance

The Employee will be eligible to participate in various
insurance and benefit plans in accordance with the
practice in Saudi Arabia and in accordance with the
policies the Employer has in place from time to time.

Medical Examination

The Employee may be required to undergo a medical
examination prior to employment or at any other time
to determine the Employee’s fitness for employment or
continued employment. In addition, the Employer may
require the Employee to undergo inoculations,
vaccinations or preventive treatment at any time.

Termination

The Employer has the right to dismiss the Employee
forthwith, without notice, end of service benefit or
compensation, at any time in the event the Employee
commits any violation of Article 80 of the Saudi
Arabian Labor Law. Provided always that the Employee
is given the right to object the termination and explain
his position. In any case, the Employer obtains the right
to claim any compensation for damages incurred by the
Employee's breach.

(b) The University shall also have the right to terminate this

Agreement for a valid reason with only such notice or
pay in lieu of such notice as may be required under the
Saudi Arabian Labor Law.

(¢) Upon termination, and if eligible under the Saudi Labor

Law and University regulations, the Employee will
receive the end of service award called for in such Law.
Commissions and similar payments which by their
nature are subject to increase and decrease shall not be
considered part of the Employee’s wage for purposes of
calculating the end of service award.

(d) Prior to termination, the Employee will be presented
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(e)

19.

20.

21.

(a)

fully paid and closed prior to terminate and that any
amount which he owes the Employer will be deducted
from any amount owed to the Employee.

Upon the termination of this Agreement, the Employee
is required to return all property belonging to the
Employer which is in the Employee’s possession and
the settlement of all outstanding matters, the Employer
and the Employee will execute a mutual release of all
claims, and the Employer will issue a Service
Certificate to the Employee.
iver rabili

The failure of either party to enforce at any time any of
the provisions of this Agreement or to require at any
time performance by the other party of any of the
provisions hereof, shall in no way be construed to be a
waiver of the provisions or to affect the validity of this
Agreement or the right of either party thereafter to
enforce each and every provision in accordance with the
terms of this Agreement. Invalidation of any provision
of this Agreement, or portion thereof, shall not
invalidate any other provision or the remainder of the
relevant provision and the rest of this Agreement shall
in all such cases remain in full force and effect.

Governing L.aw / Disputes

This Agreement shall be governed by and construed in
accordance with the laws and regulations of the
Kingdom of Saudi Arabia, including without limitation
the Saudi Labor Law. The parties will make every
effort to settle disputes amicably, but if the parties are
unable to reach an amicable settlement, the dispute will
be referred to and decided by the relevant local labor
committee or other appropriate Saudi Arabian
administrative or judicial body.

Notice under the agreement

Any notices required to be given under this Agreement
shall be in writing and shall be validly delivered if (1)
sent by personal hand delivery, or (ii) sent by mail to
the address of the applicable party set forth on the first
page of this Agreement.
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22. Miscellaneous 43 jiia alsai 22
(a) This Agreement supersedes any prior oral or written Jagdd A8l L) Al Jae g b gl 13 ) (i)
agreements between the parties relating to the ol gall Jamy gl Lad opd yhall oy dpdas (J il
employment of the Employee with the University. Lasd ALY JalS I3 d8all 138 o LS Aaaladl sl
Further, this Agreement together constitute the entire led 2 3 (,J:ULM Ay sl 83200 FISAS!L? 3laiy
Agreement relating tc.) the terms 09ntained herein. Any & le d e acads diadl 1 LR
other matter not pr0V1.ded for in this Agre.ement.shall b.e 4 b aes Lﬁi iy Yy A gl A yal) ASLadl)
governed by the applicable lz?vys o.f Saufh. Arat?la. This Ciligall J8 e ladgas Lha oAS 13 Y] shal
Agreement can only be modified in writing, signed by adlall
the Employee and the University. T
(b) All dates and time periods herein shall be calculated in sy daall 128 8 5 Shall ol sill msan awad (@)
accordance with the Gregorian calendar. skl 585l
(¢) This Contract have been issued on two original copies, A el il aidial (pias e gl s ad i ad (7)
both in Arabic and English. Should there be any Jaall dolial dais @ S alud ol
difference in the two versions, the Arabic Text shall Al paill o GBS dga g Js By Lo g
prevail. A pall ARl (aill 3 g A i) g Ay al)

The Emplover | qala
Name: : pe)
Position: : ddual)
Date: : )
Signature: : &bl
The Employee ik gall
Name: : a)
Date: o gLt
Signature: : &bl
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