FAHAD BIN SUlTA\' UN1VI LRSIIY

Employment Contract

This Agreement is made and entered into this / /
corresponding to / / by and between:

(1 FAHAD BIN SULTAN UNIVERSITY, a limited
liability University with commercial registration
number 3550020210 dated 23/04/1424 H the city of
Tabuk and having its registered address at Tabuk /
Jordan Road - Al Sanabel Circle, represented by Dr.
Abdullah Ibrahim Hussian, in his capacity as
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“University Chancellor”  or his representative .
. daalad) \ " cala" o aall |
(hereinafter referred to as the “Employer” or "FBSU"); s« ‘ daall = »
and
(2) , ¢ (2)
Nationality , Passport No. , A s s dpunall
Place of issue: , Date of Issue: / [/ , ¢ /o & _ o s
with mailing address at: , ¢ T U gie a5l
, Building No. ( ), ()b
and E-mail address: , PP NI JRYRTR

(hereinafter referred to as the “Employee”™).

The parties hereto agree to the terms and conditions
stipulated herein as follows:

1. Appointment
(a) The Employer hereby engages the Employee and the
Employee agrees to work as a ( ).

In such capacity, the Employee shall perform the duties
in the job description set and such additional duties as
the Employer may assign to the Employee from time to
time.

(b) Employment hereunder is conditional on the
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FAHAD BIN SULTAN UNIVERSITY

2. Monthly Salary

(a) The Employee's base monthly salary, which includes
pay for each and every day of the month, including the
Weekend (as defined in Article 8 below) and holidays
is SR ( ) per month.

(b) The Employee's monthly salary plus any other
allowances or payments minus any deductions shall be
paid monthly on the first week of each month (in
accordance with the Gregorian calendar).

3. Contract Status: (Single /Married) .

4. Period of Employment

Employment will beginon __/___/____ and, subject to
provisions regarding the termination of employment
contained in this Agreement, the period of service shall
be definite for one Gregorian year. The period shall be
automatically renewable unless either party notified the
other in writing of the intention not to renew one month
prior to the expiry. The Employee shall, however, be on
probation for the first three (3) Gregorian months of
employment, and such probation period may be
extended for a similar period by both parties written

approval.

5. Laws and Instructions

The Employee undertakes to comply with all policies,
directives and instructions issued by the Employer and
with the laws, regulations and customs of the Kingdom
of Saudi Arabia. The Employer shall have no
responsibility for any penalties or liabilities incurred by
the Employee due the Employee's violation of such
laws, regulations and customs.

6. No conflict of interest

a. The Employee represents and warrants that he has not
entered into any previous or contemporaneous
agreements which may be in conflict with the terms and
conditions of this Agreement, or which would preclude
the Employee from fully performing his job
responsibilities for the University.
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8.
(a)

(b)

9.

\Empl:/%g/mj not compete with the Univers V'S

employment, and the Employee will not disclose to the
University or induce the University to use any
confidential or proprietary information or material
belonging to any previous employers or third parties.
The Employee further agrees to conform to the rules and
regulations of the University.

her Emplovimen rik

In accepting employment hereunder, the Employee,
undertakes (i) that he will not engage in any other
business or employment and (ii) that he will not for any
reason whatsoever engage in any strikes or other labor
disputes or take part in any industrial, political or social
dispute or action involving the cessation or withdrawal
of the Employee’s labor.

Confidentiality / Intellectual Property

The Employee must not make use of, divulge or
communicate to any person (other than with proper
written authority) any of the trade secrets or other
confidential information of or relating to the business
and the financial affairs of the University or its branch
or any other direct or indirect subsidiary or affiliated
companies or firms or any of their clients or suppliers,
including (but not limited to) details of clients, product
details, technical information and data, prices,
discounts, or terms of business which the Employee
may receive or become aware of as a result of his
employment. This obligation of confidentiality will
continue to apply for two years following the
termination (for whatever reason) of the Employee's
employment. Further, the Employee will also be
required to comply with the terms of any University
policies relating to the protection of confidential
information as amended from time to time.

all work made for the Employer or in relation to the

Employer's work shall be the property of the Employer.
The Employee may not use any of the said documents
or works without the Employer's written consent. Such
obligation shall survive the termination of the
employment

Non-compete

The Employee agrees that during his employment with
the University and for two years thereafw
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10. Mutual remedies Aaial) el adl) 10
All of the rights, duties and obligations between the Giiall Slal 3 Glaal gl g 3 gaall aren yuiad
University and the Employee as set forth in this 138 8 dauia gall g Cabs gall g Janl) canlia (g Leale
Agreement are in addition to those provided by Jandl sl lgle oty Al elli ] ddlas adal)
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provided for in this Agreement will preclude either the PN e\.Ai Wle Jall 132 A e S0 Lele
Employee or the University from pursuing additional lay g3 40k AdUadll &t Jardl calia i Cala gall
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11. Working Hours Jaad) clelu (11
The working hours under this Agreement will be ( ) ( ) dall 13 agan Jeall dlela oS8
hours per week and ( ) are the ( ) pbls g ) B dcla
days off. The University reserves the right to adjust the OByl buas daelely Aue sanY) Allaal) Al &
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12. Holidays A ) Sl 12
The Employee will be entitled to days off for public an )l dlally il PlA adadll el gall 3oy
holidays in accordance with the Saudi Labor Law. If Ol e alla 13) s sl Jaall aUail (d y 3aqinal)
the Employfze is required to work on a holiday, s/he Liay g (3aiton 43ld cdaan ) Jlasll ?Lfi A Jan
shall be .entltl.ed to payment f.or every ho.ur worked on (g2 sl Janl) 2l WG 5 alad Jae delu JS oo
such holiday in accordance with the Saudi Labor Law.

13. Annual Vacation il 33y 13
In addition to public holidays and other paid leave AV Y s Aalad) dan ) Jhaall ) diLaYL
requires by the Saudi Labor law, the Employee will be Gl ¢ ganal) Jaall alad s sa DAY de @adl
eligible for a vacation consisting of ( ) calendar JS e Lo st e o ( =SSN als gal)
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work location.
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(a)_Transportation Allowance: 1CBual ga Jas (1)
The Employee shall be entitled to transportation b ( ) e cabgdl Gaty
allowance of ( ) Saudi Riyal per month. Sl g Ju G el A
(b) Housing and Furniture Allowances 1Y) 5 ) Ju (@)
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FAHAD BIN SULTAN UNIVERSITY

15. Social Insurance

16.

17.

18.

(a)

The Employer shall pay directly to the General
Organization for Social Insurance ("GOSI") an amount
equal to the contribution which is required to be made
by an employer in accordance with the rules and
regulations of GOSI. The Employer will withhold
contributions due by the Employee from the Employee's
salary only to the extent that the Employer is required
or permitted to do so pursuant to the rules and
regulations of GOSI.

Medical Insurance

The Employee will be eligible to participate in various
insurance and benefit plans in accordance with the
practice in Saudi Arabia and in accordance with the
policies the Employer has in place from time to time.

Medical Examination

The Employee may be required to undergo a medical
examination prior to employment or at any other time
to determine the Employee’s fitness for employment or
continued employment. In addition, the Employer may
require the Employee to undergo inoculations,
vaccinations or preventive treatment at any time.

Termination

The Employer has the right to dismiss the Employee
forthwith, without notice, end of service benefit or
compensation, at any time in the event the Employee
commits any violation of Article 80 of the Saudi
Arabian Labor Law. The Employee is given the right to
object the termination and explain his position. In any
case, the Employer obtains the right to claim any
compensation for damages incurred by the Employee's
breach.

(b) The University shall also have the right to terminate this

Agreement for a valid reason with only such notice or
pay in lieu of such notice as may be required under the
Saudi Arabian Labor Law.

(¢) Upon termination, and if eligible under the Saudi Labor

Law and University regulations, the Employee will

delaa¥) el 15

Goeill N e Jaall calia adaiy s
Cali sall (pe A stlaall Apil) alie il sall sl
)l e delaay) clisdill alai b 4S) sy
clndill dalal) dnsdl A sacieall dAdaillg
V) A Jea) Calia ady iy doelaiay)
G Badinall Akl sl Wy die 4 il

Aelaay) il Zalal) A sal)

J ¢ palll
Adaill e Ll Lisald ol gall Jaall Caalia i g
Gy 5 A gmadl Tyl ASleddl b 4y Jsendl)
ol G dadl calia Lo Al clull
DAY

16

bl el 17

) o sl abdagi J iy o Cala gall e ety
4Bl (e S b Gasdl (bda g sy AT G
Gl Adla) agd o)) il alae 3 pilial Ausall
5 (5 o cala gall e s o Jaall aalial (3
A0 50 Akl ciladal) 5 oy bl g lalall 34

Ball eled) 18
&8 (s o)y s Calh el Juad & 3all Jeall calial ()

(8 sl B ¢ Ay gt gl o jla] sl Cali gall BlalSa
Al (ye 80 3alall ellgl (g ks gall (S ) Jla &
& Gall Cala sl any o) dday 5 cg sl Janll
sy o bl el 5 1A e gl i)
Al Gall Jaall Galal o JiaYl IS
o Mgl (5Y daii 43 Bl e gl e sl

il sall J8 (e

] 2dal) \&g@goi Jandl u;b.a]i.;.a.}\ I (@)

&g Lgae Yoy b Ia5) 5538 Calh gall e g § 5 ke
s gl Jaal) oUas apatsy Ll

Laad 4l BlalSa diead 4les wie Cabhgall iy ()

dhj ‘GJM‘M‘eb@u‘:WW}“L‘S

receive the end of service award called for i ings UW f%e@ 12 188 5 slal<all o2g) linise IS L 13
ila by thieir) . 4

payments which

Tl Jludal UA\JDYJ 4.1.4\;]‘

P res
mils o &
-
- A

AD-100-4B



Ul _w (g adg dcola

FAHAD BIN SULTAN UNIVERSITY

(d)

considered part of the Employee’s wage for purposes of
calculating the end of service award.

Prior to termination, the Employee will be presented
with a statement of open accounts. Such statement
includes any outstanding advances to the Employee,
incomplete expense reports, unsettled allowances, and
unpaid telephone bills, as well as Employee's liability
with regard to applicable repayment agreements. The
Employee agrees that the Employee’s accounts must be
fully paid and closed prior to terminate and that any
amount which he owes the Employer will be deducted
from any amount owed to the Employee.

(e) Upon the termination of this Agreement, the Employee

19.

20.

is required to return all property belonging to the
Employer which is in the Employee’s possession and
the settlement of all outstanding matters, the Employer
and the Employee will execute a mutual release of all
claims, and the Employer will issue a Service
Certificate to the Employee.

Waiver / Severability

The failure of either party to enforce at any time any of
the provisions of this Agreement or to require at any
time performance by the other party of any of the
provisions hereof, shall in no way be construed to be a
waiver of the provisions or to affect the validity of this
Agreement or the right of either party thereafter to
enforce each and every provision in accordance with the
terms of this Agreement. Invalidation of any provision
of this Agreement, or portion thereof, shall not
invalidate any other provision or the remainder of the
relevant provision and the rest of this Agreement shall
in all such cases remain in full force and effect.

rning L Disput

This Agreement shall be governed by and construed in
accordance with the laws and regulations of the
Kingdom of Saudi Arabia, including without limitation
the Saudi Labor Law. The parties will make every
effort to settle disputes amicably, but if the parties fail
to reach a settlement, the dispute will be referred to and

decided by the relevant local labor committee or other
appropriate Segdi administrative or judicial ljo,dwj
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(b)

sent by personal hand delivery, or (ii) sent by mail to
the address of the applicable party set forth on the first
page of this Agreement.

The University and the Employee mutually agree to
make every reasonable effort and accommodation
required for the timely receipt of notices required under
this Agreement.

22. Miscellaneous

(a)

This Agreement supersedes any prior oral or written
agreements between the parties relating to the
employment of the Employee with the University.
Further, this Agreement together constitute the entire
Agreement relating to the terms contained herein. Any
other matter not provided for in this Agreement shall be
governed by the applicable laws of Saudi Arabia. This
Agreement can only be modified in writing, signed by
the Employee and the University.

(b) All dates and time periods herein shall be calculated in

accordance with the Gregorian calendar.

(¢) This Contract have been issued on two original copies,

both in Arabic and English. Should there be any
difference in the two versions, the Arabic Text shall
prevail.

The Emplover

Name:

Position:

Date:

Signature:
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