


      CBM’s Program Performance during 2024-25 

 

 
 

 

 
 

 

Graduates of CBM by Program Goal 2025
Results 

2025

Bachelor of Accounting 10 8

BBA 26 24

EMBA 65 63

Bachelor of Finance 10 10

MHRM 15 13

MBA 25 25

Graduates in minimal time

Goal 2024-25 = 

greater than 

%

Results 

2024-25

Bachelor of Accounting 60 25

BBA 60 54

EMBA 90 90

Bachelor of Finance 60 30

MHRM 90 100

MBA 90 96
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Ministry of Education test 
Goal 2022 
= greater 
than __ 

Results 
2022 

  

  

  BS Accounting first time 29.4     

  BS Finance first time 30     

            

  

Retention Rate 

Goal 2024-
25 = 

greater 
than % 

Results 
2024-25 

(%) 

 

  Bachelor of Accounting 95 100 

  BBA 95 84 

  Bachelor of Finance 95 53 

  EMBA 95 95 

  MBA 95 81 

  MHRM 95 100 

  

Bachelor of Logistics and Supply 

Chain Management 95 100 
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BACHELOR OF BUSINESS ADMINISTRATION (BBA) PROGRAM-PLOS 

1.  Knowledge and Understanding 

K1  State various theories, concepts, and principles in business administration. 

K2 Recognize and explain various elements of managerial decision making processes.  

K3 Describe advances in modern managerial knowledge, practices, and  behavior within organizations.  

K4    Show awareness to contemporary local business issues as well as global business-related challenges faced by organizations 

K5 Outline business research and inquiry methodologies focusing on ethical and social responsibility-related issues. 

2.  Skills 

S1  Apply appropriate business management concepts and tools of analysis to identify and address managerial problems or opportunities.  

S2   Utilize various management theories, tools, and concepts for solving     complex business problems and challenges. 

S3  Use critical thinking in the business management of enterprises and develop creative solutions to current issues and problems.  

S4  Identify relevant statistical or mathematical techniques and apply them creatively in investigating and solving business problems. 

S5  Present business and economic data in a manner that conveys key points to both business and non-specialist audiences. 

3.  Values 

V1  Exhibit commitment to professional values, ethical codes of conduct, and being a responsible citizen and coexisting with others. 

V2  Demonstrate autonomous behaviors in managing tasks and activities related to business. 

V3  Collaborate responsibly and constructively in teamwork and show leadership abilities in planning and evaluating joint work. 

Program Performance Results (PLOs data-2024-25) 

 

 



BACHELOR OF HUMAN RESOURCE MANAGEMENT (HRM) PROGRAM-PLOS 
1.  Knowledge and Understanding 

K1 State various HR theories, concepts, and principles in human resource management. 

K2 Recognize and explain various elements of HR decision making processes.  

K3 Describe advances in modern HR managerial knowledge, practices, and behavior within organizations.  

K4 Show awareness to contemporary local HR issues as well as global HR related challenges faced by organizations 

K5 Outline HR research and inquiry methodologies focusing on ethical and social responsibility-related issues. 

2.  Skills 

S1  Apply appropriate HR management concepts and tools of analysis to identify and address managerial problems or opportunities.  

S2 Utilize various management theories, tools, and concepts for solving complex business problems and challenges. 

S3 Use critical thinking in the HR management of enterprises and develop creative solutions to current issues and problems.  

S4 Identify relevant statistical or mathematical techniques and apply them creatively in investigating and solving HR problems. 

S5 Present business and economic data in a manner that conveys key points to both HR and non-specialist audiences. 

3.  Values 

V1 Exhibit commitment to professional values, ethical codes of conduct, and being a responsible `citizen and coexisting with others. 

V2 Demonstrate autonomous behaviors in managing tasks and activities related to HR. 

V3 Collaborate responsibly and constructively in teamwork and show leadership abilities in planning and evaluating joint work. 

 

Program Performance Results (PLOs data-2024-25) 

 

 



BACHELOR OF LOGISTICS & SUPPLY CHAIN MANAGEMENT (LSCM) PROGRAM-PLOS 

1.  Knowledge and Understanding 

K1 State various theories, concepts and principles in contemporary logistics and supply chain management. 

K2 Define approaches and methods for development, operation and support of business logistics and supply chain management systems. 

K3 Develop a sound understanding of the important role of supply chain management in today’s business environment. 

K4 Strengthen integrative management analytical and problem-solving skills in Supply chain 

K5 Develop an understanding of the importance of logistics in the formulation of the business strategy and the conduct of supply chain operations. 

2.  Skills 

S1 Evaluate the physical structure and information requirements appropriate to typical logistics flows and supply chains.  

S2 Construct conceptual models for physical and information flows to manage the day-to-day operations, strategic logistics and supply chains. 

S3 Use computer applications and technology to design and manage logistics and supply chain management operations. 

S4 Apply various techniques of inventory management and their practical situations. 

3.  Values 

V1 Exhibit commitment to professional values, ethical codes of conduct, and being a responsible citizen and coexisting with others. 

V2 Demonstrate autonomous behaviors in managing tasks and activities related to business. 

V3 Collaborate responsibly and constructively in teamwork and show leadership abilities in planning and evaluating joint work. 

 

Program Performance Results (PLOs data-2024-25) 

 



BACHELOR OF ACCOUNTING PROGRAM –PLOS 

 

Program Performance Results (PLOs data-2024-25) 

 

 

Knowledge and Understanding 

K1 State various theories, concepts, and principles in accounting. 

K2 Recognize and explain various elements of accounting processes and financial reporting practices.  

K3 Describe advances in modern accounting knowledge, practices, and behavior within organizations. 

K4 Show awareness of contemporary local and global accounting issues and developments. 

K5 Outline accounting research and inquiry methodologies focusing on ethical and social responsibility-related issues. 

Skills 

S1 Apply appropriate accounting concepts and tools of analysis to identify and address financial reporting issues and develop financial statements.  

S2 Employ various accounting theories, tools, and concepts for solving complex accounting-related problems organizations face. 

S3 Use critical thinking in designing and developing accounting systems for profit-based and non-profit organizations. 

S4 Use relevant mathematical operations and quantitative methods to research/investigate and solve complex accounting-related business problems using 

various specialized digital technologies and applications for data processing and analysis. 

S5 Present accounting data effectively to convey crucial points to business and non-specialist audiences. 

Values 

V1 Exhibit commitment to professional values, ethical codes of conduct, and being a responsible citizen and coexisting with others.  

V2 Demonstrate autonomous behaviors in managing tasks and activities related to accounting. 

V3 Collaborate responsibly and constructively in teamwork and show leadership abilities in planning and evaluating joint work. 



 

BACHELOR OF FINANCE PROGRAM –PLOS 

Knowledge and Understanding 

K1 State various theories, concepts, and principles in finance. 

K2 Recognize and explain various elements of financing, investing, and financial reporting practices. 

K3 Describe advances in modern financial knowledge, practices, and behavior within organizations. 

K4 Show awareness of contemporary local and global financial markets issues and related challenges faced by organizations. 

K5 Outline finance research and inquiry methodologies focusing on ethical and social responsibility-related issues 

Skills 

S1 Apply appropriate financial concepts and tools of analysis to identify and address financial and economic problems or investment opportunities. 

S2 Employ various financial theories, tools, and concepts for solving complex financial problems organizations face. 

S3 Use critical thinking in the valuation and risk management of businesses/projects and develop creative solutions to current financial issues and 

problems. 

S4 Use relevant mathematical operations and quantitative methods to research/investigate and solve complex financial and business problems using 

various specialized digital technologies and applications for data processing and analysis. 

S5 Present financial and economic data effectively to convey crucial points to business and non-specialist audiences. 

Values 

V1 Exhibit commitment to professional values, ethical codes of conduct, and being a responsible citizen and coexisting with others.  

V2 Demonstrate autonomous behaviors in managing tasks and activities related to finance. 

V3 Collaborate responsibly and constructively in teamwork and show leadership abilities in planning and evaluating joint work. 

Program Performance Results (PLOs data-2024-25) 

 



 

MASTER OF BUSINESS ADMINISTRATION (MBA)–PLOS 

Knowledge and Understanding: 

K1 Outline the key theories, principles, and concepts across multiple business disciplines, enabling them to apply integrated approaches to 

complex management challenges. 

K2 Describe specialized knowledge informed by contemporary developments in the field of business, allowing them to critically analyze 

and respond to emerging trends and innovations in the business landscape. 

Skills: 

S1 Apply specialized theories, principles, and concepts in complex, real-world business contexts. 

S2 Investigate and resolve advanced business issues creatively by utilizing statistical, mathematical, and financial analytical tools. 

S3 Use critical thinking, innovation, and resource optimization techniques to address complex business challenges. 

S4 Conduct professional projects utilizing specialized research techniques and methodologies, contributing valuable insights and solutions 

to their field of work. 

Values: 

V1 Show commitment to professional values, ethical codes of conduct, and being a responsible citizen and coexisting with others. 

V2 Show leadership and Entrepreneurial behavior. 

 

Program Performance Results (PLOs data-2024-25) 

 



EXECUTIVE MASTER OF BUSINESS ADMINISTRATION (EMBA) PROGRAM-PLOS 

Knowledge and Understanding: 

K1 Identify key theories, principles, and concepts from various business disciplines, enabling them to apply integrated approaches to 

complex management challenges. 

K2 Tell the knowledge informed by contemporary advancements in the field of business, needed to critically analyze and respond to 

emerging issues in the business landscape. 

Skills: 

S1 Apply specialized theories, principles, and concepts to analyze and address complex challenges in real-world business 

environment. 

S2 Employ statistical, mathematical, and financial analysis tools creatively in investigating and solving business problems.  

S3 Apply critical thinking, innovative approaches, and resource optimization strategies to tackle complex business challenges. 

S4 Conduct professional projects utilizing specialized research techniques and methodologies, contributing valuable insights and 

solutions to their field of work. 

Values: 

V1 Show commitment to professional values, ethical codes of conduct, and being a responsible citizen and coexisting with others. 

V2 Show leadership and Entrepreneurial behavior. 

Program Performance Results (PLOs data-2024-25) 

 

 



 

 

MASTER OF HUMAN RESOURCE MANAGEMENT (MHRM) PROGRAM-PLOs 

Knowledge and Understanding: 

K1 Outline the key theories, principles, and concepts across the key areas of Human Resource Management, enabling them to apply 

integrated approaches to complex Human Resource challenges in an organizational context. 

K2 Describe specialized knowledge of current developments in Human Resource Management, enabling critical analysis and the 

ability to respond effectively to emerging trends and innovations in the field. 

Skills: 

S1 Apply specialized theories, principles, and concepts creatively in investigating and solving Human resource-related problems in 

an organizational context.  

S2 Demonstrate proficiency in the process of identifying, measuring, and improving the performance of individuals and teams 

S3 Demonstrate analytical, and communication skills needed to consult with organizational members to develop cost-effective and 

legally compliant solutions to organizational challenges. 

Values: 

V1 Exhibit commitment to professional values, ethical codes of conduct, and being a responsible citizen and coexisting with others. 

V2 Collaborate responsibly and constructively in teamwork and show leadership abilities in planning and evaluating joint work. 

Program Performance Results (PLOs data-2024-25) 
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